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TOBB (Türkiye Odalar ve Borsalar Birli¤i) Baflkan› Rifat Hisarc›kl›o¤lu:

“Türkiye’nin yeni bir yol 
haritas›na ihtiyac› var”

Born in Ankara in 1955. He is a graduate of
Ankara TED College. He graduated from
Ankara Economic and Commercial Sciences
Academy-Economics and Business
Administration Department. He is Chairman of
the Board, Armada ‹nflaat ve ‹flletme A.fi.;
Chairman of the Board, Eskihisar ‹nflaat
Mal.A.fi.; Chairman of the Board, Eskihisar D›fl
Ticaret A.fi.; Chairman of the Board, Eskihisar
‹nflaat ve Yat›r›m A.fi.; Chairman of the Board,
Fibor A.fi.; Chairman of the Board, Kristal
fieker Sanayi A.fi. 

Organizations where he serves: TOBB
Economics and Technology University -
Chairman of Board of Directors (17.03.2003-…),
International Chamber of Commerce (ICC) –
Turkish National Committee Head (16.06.2001-
…), Foreign Economic Relations Board (DE‹K) –
Chairman of Board of Directors  (16.06.2001-
…), President of World Turkish Businessmen
Council (27.04.2002-…), EUROCHAMBRES
Member of Board of Directors (October 2004-
…), Member of Assembly – Ankara Chamber of
Commerce (October 1992-…), CSIS-USA-
Turkey Communication Group – Co-Chairman
(27.06.2004-…), Turkish Economic Policies
Research Foundation (TEPAV)-Chairman of
Board of Trustees (December 2004-…);
Hisarc›kl›o¤lu, who has been serving as
President of Turkish Union of Chambers and
Exchanges since June 16, 2001, is married
with three children and speaks English and
German. 

fierife Deniz Ulueren: What do you think
Turkey’s most important problem is? 
Rifat Hisarc›kl›o¤lu: Turkey’s greatest prob-
lem is unemployment. Right now, there are 2.5
million unemployed in Turkey and figures
show that a further 2.5 million people gave up
looking for work. This is the most important
problem we have to solve as Turkey. The real
agenda of our people is unemployment. Turkey
has to provide more employment than the pre-
vious year every year because every year we
have 900,000 youth who reach working age. In
addition, every year, hundreds of thousands of
our people leave agricultural workforce, seek-
ing job in cities. It has to be among our priority

1955 Ankara do¤umlu, Ankara TED Koleji
mezunu. Ankara ‹ktisadi ve Ticari ‹limler
Akademisi-Ekonomi ve ‹flletme Bölümü’nü bitirdi.
Armada ‹nflaat ve ‹flletme A.fi. Yönetim Kurulu
Baflkan›, Eskihisar ‹nflaat Mal.A.fi. Yön.Kur.
Baflkan›, Eskihisar D›fl Ticaret A.fi. Yön. Kurulu
Baflkan›, Eskihisar ‹nflaat ve Yat›r›m A.fi. Yön.
Kurulu Baflkan›, Fibor A.fi. Yön.Kurulu Baflkan›,
Kristal fieker Sanayi A.fi. Yön. Kurulu Baflkan›.

Görevli bulundu¤u kurulufllar: TOBB Ekonomi
ve Teknoloji Üniversitesi - Mütevelli Heyeti
Baflkan› (17.03.2003-…), Milletleraras› Ticaret
Odas› (ICC) - Türkiye Milli Komitesi Baflkan›
(16.06.2001-…), D›fl Ekonomik ‹liflkiler Kurulu
(DE‹K) - Yönetim Kurulu Baflkan› (16.06.2001-…),
Dünya Türk ‹fladamlar› Kurultay› Baflkan›
(27.04.2002-…), EUROCHAMBRES Yönetim Kurulu
Üyesi (Ekim 2004-…), Ankara Ticaret Odas› Meclis
Üyesi (Ekim 1992-…), CSIS-ABD-Türkiye ‹letiflim
Grubu Efl Baflkan› (27.06.2004-…), Türkiye
Ekonomi Politikalar› Araflt›rma Vakf› (TEPAV)-
Mütevelli Heyeti Baflkan› (Aral›k 2004-…),  16
Haziran 2001’den beri Türkiye Odalar ve Borsalar
Birli¤i Baflkan› olarak görev yapan Hisarc›kl›o¤lu,
evli ve üç çocuk babas› olup, ‹ngilizce ve Almanca
bilmektedir.

fierife Deniz Ulueren: Sizce Türkiye’nin en
önemli sorunu nedir?
Rifat Hisarc›kl›o¤lu: Türkiye’nin en büyük sorunu
iflsizliktir. Halen Türkiye'de  2,5 milyon kifli iflsiz ve
rakamlar 2,5 milyon kiflinin de ifl aramaktan
vazgeçti¤ini gösteriyor. Türkiye olarak çözmemiz
gereken en acil mesele bu. Vatandafl›m›z›n gerçek
gündemi iflsizliktir. Türkiye her y›l, bir öncekinden
daha fazla istihdam sa¤lamak zorundad›r. Çünkü
her y›l 900 bin gencimiz çal›flma ça¤›na gelmekte-
dir. Buna ek olarak, her y›l yüz binlerce insan›m›z,
tar›msal iflgücünden ç›k›p, flehirlerde ifl aramak-
tad›r. Ekonomik büyümenin daha fazla istihdam
sa¤lamas›, öncelikli konular›m›z aras›nda
olmal›d›r. 

Röportaj / Interview:
fierife Deniz Ulueren
serife@serfed.com

President of TOBB (Turkish Union of Chambers and 
Exchanges), Rifat Hisarc›kl›o¤lu:

“Turkey needs a new road map”



Küresel rekabet, birçok iflyerinin kapanmas›na,
binlerce çal›flan›n baflka ifller aramas›na yol
açmaktad›r. Yüksek istihdam maliyeti ve kat›
çal›flma mevzuat›yla, iflsizli¤i azaltamay›z. Daha
fazla istihdam için, y›llard›r ihmal edilen, emek
piyasas›ndaki kat›l›klar›n kald›r›lmas›, istihdam
üzerindeki mali ve bürokratik yüklerin ha-
fifletilmesi flartt›r. ‹stihdam› art›racak ikinci
önlem, e¤itim reformudur. Küresel rekabette,
daha fazla katma de¤er üretimi bilgiye dayal›d›r.
Sanayimizin rekabet edebilmesi için elimizdeki
silah art›k sahip oldu¤umuz bilgimizdir. O halde,
iflgücümüzün niteliklerini de buna göre 
yenilememiz, gelifltirmemiz gerekir. 

Bugün iflsizli¤in esas kayna¤›, günümüz ifl
hayat›nda ihtiyaç duyulan becerilerle,
okullar›m›z›n kazand›rd›¤› beceriler aras›ndaki
uyuflmazl›kt›r. Okullar›m›z, ifl aleminin 
istediklerini ö¤retmemekte, ifl alemiyse,
okullar›m›z›n ö¤rettiklerine ihtiyaç 
duymamaktad›r.  ‹flsizlik  sorununu çözemezsek
mikro reformlar› yapmam›z mümkün de¤il. Di¤er
taraftan, iflsizlerin yafl da¤›l›m› da de¤iflmeye
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topics that economic growth should provide
more employment. 

Global competition causes many businesses
to shut down and thousands of employees to
look for new jobs. We cannot bring down
unemployment with high employment cost
and strict employment regulations. The strict
rules in the labor market must be lifted; and
financial and bureaucratic burdens on
employment must be mitigated for more
employment and these have been neglected
over the years. The second measure which
will increase employment is educational
reform. Generation of more added value
depends on more knowledge in global compe-
tition. Our weapon is now the knowledge we
have for our industry to be able to compete.
Then we have to renew and develop the quali-
fications of our workforce accordingly. 

Today the real reason for unemployment is
the discrepancy between the skills required in
the workplace and the skills equipped by our
schools. Our schools don’t teach what the
business world wants and the business world
does not need what our schools teach. If we
cannot solve the unemployment problem, we
cannot achieve the micro reforms either. On
the other hand, the age breakdown of the
unemployed has started to change. Compared
to yesterday, today unemployment has started
to become a problem of mostly the middle-
aged. Socially, it is obvious that this change
will have a major impact. The increase in the
number of total unemployed was 60 % in

“Türkiye, sanayi 
envanterini bir an 
önce yapmal›”

“Turkey must
take its industrial
inventory as soon
as possible” 
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bafllam›fl. Dün ile k›yaslay›nca, bugün iflsizlik art›k
daha çok orta yafll›lar›n meselesi haline gelmeye
bafllam›flt›r. Sosyal aç›dan, bu de¤iflimin büyük
etkileri olaca¤› ortadad›r. 1996–2006 y›llar›
aras›nda, toplam iflsiz say›s›ndaki art›fl, % 60 iken,
35–54 yafl aras›ndaki, yani orta yafl tabir edilen
gruptaki iflsizlikte art›fl, % 170 ile ilk s›radad›r. 

fi.D.U: Cari aç›k ekonomide bir risk 
oluflturuyor mu?
R.H: Evet cari aç›k bir risk oluflturuyor. Cari aç›k
tehlikeli de¤il diyen yanl›fl yap›yor.  Tamam, cari
aç›k finansman kalitesinin düzeliyor, eskiden
s›cak para ile finanse edilen cari aç›k flimdi
do¤rudan yabanc› sermaye ile kapat›l›yor. Ama
yine de tedbir almak gerekiyor. Cari aç›k 
sorununu artan ihracatla da çözmek imkans›zd›r.
Çünkü Türkiye ekonomisi ihracat için düzenli
olarak ara mallar ithal etmek zorunda. Bir 
birimlik ihracat art›fl› ithalat cephesinde en az bir
birimlik art›fl anlam›na geliyor. Cari aç›k böyle
kapat›lamaz. Biz, Türkiye’nin sanayi envanterinin
en titiz flekilde haz›rlanmas›n›, kapasite
kullan›m›n›n belirlenmesini ve ulusal katma
de¤eri yüksek üretimin ihracata yönlendirilerek
cari aç›¤›n gerçek anlamda kapat›lmas›n› 
öneriyoruz.

fi.D.U: Son dönemde Avrupal› liderlerin,
Türkiye’nin AB üyelik sürecine yönelik olumsuz
konufltuklar› gözleniyor. Bu konuda ne 
düflünüyorsunuz? 
R.H: Bundan elli y›l önce Konrad Adenauer, Jean
Monnet ve Robert Schuman gibi devlet
adamlar›n›n sahip oldu¤u AB vizyonu, maalesef
bugün Avrupa baflkentlerindeki siyasilerde mev-
cut de¤ildir. Fakat  bizim bu ufuksuz siyasilere
k›z›p AB hedefimizden flaflma lüksümüz yoktur.
Tersine bu siyasilere, Türkiye’nin, AB’nin yak›n
çevresinde son derece etkin güç oldu¤unu tekrar
tekrar kan›tlamal›y›z. Türkiye’nin 5 y›ld›r baflar›yla
sürdürdü¤ü reform sürecini devam ettirmek ve
AB vizyonumuzu korumak için, Avrupal›
dostlar›m›zdan da, Türkiye’ye destek olarak, katk›
sa¤lamas›n› bekliyoruz. Bizlere düflen görev,
Türkiye’nin bu yeteneklerini AB baflkentlerindeki
muhataplar›m›za her f›rsatta izah etmektir.

fi.D.U: Türk ifl dünyas›n›n genel beklentisi nedir?
R.H: Bugün önümüze yeni bir perspektif, yeni bir
süreç ve yeni bir yol haritas› koymak gerekiyor.
Yap›lmas› gereken, ifl ve yat›r›m ortam›n›n
iyilefltirilmesi için at›lmas› gereken bütün
ad›mlard›r. Kay›t d›fl›l›kla mücadeleden girdi
maliyetlerine, ruhsatlama ifllemlerinden e¤itim
reformuna kadar kapsaml› bir reform paketine
ihtiyaç var. Sanayide, turizmde, tar›mda ve
bankac›l›k sektörlerinde milli stratejilerin 
belirlenmesi gerekiyor. Bunlar yoksa bir rotan›z
yok demektir. Türkiye’nin bir rotaya ve bir reform
listesine ihtiyac› var.

1996-2006; yet, the increase in unemployment
in the group called middle-aged from age 35
to 54 ranks first at 170 %. 

fi.D.U: Does the current deficit cause a risk in
the economy? 
R.H: Yes, the current deficit causes a risk.
Whoever says that the current deficit is not
dangerous is wrong. All right; the financing
quality improves and the current deficit, which
was previously financed with hot funds, are
covered now by direct foreign capital; yet, still
measures have to be taken. It is not possible
to solve the current deficit problem with
increasing exports either because Turkish
economy has to import intermediate goods
regularly for exports. An increase of one unit
in exports means an increase of minimum one
unit in imports. You cannot bring down the
current deficit like that. We propose that
Turkey’s industrial inventory is prepared most
diligently, the capacity utilization is determined
and the current deficit is covered in the real
sense by orienting production with high
national added value to exports. 

fi.D.U: It has been observed that lately
European leaders talk negatively about
Turkey’s EU membership process. What do
you think about this? 
R.H: Unfortunately, the politicians in European
capital cities today do not have the EU vision
owned by statesmen like Konrad Adenauer,
Jean Monnet and Robert Schuman fifty years
ago. But we don’t have the luxury of deviating
from our EU target, getting angry at these
politicians who lack visions. On the contrary,
we have to prove to these politicians time after
time that Turkey is an extremely effective
power in EU’s close neighborhood. We expect
our European friends to support Turkey and
make contributions to maintain the reform
process Turkey has been pursuing success-
fully for 5 years and to protect our EU vision.
What we have to do is to explain these capa-
bilities of Turkey to our contacts in EU capitals
at every opportunity. 

fi.D.U: What is the general expectation of the
Turkish business world? 
R.H: Today, we have to put a new perspective,
a new process and a new roadmap before us.
What should be done is taking all steps that
have to be taken for improving the investment
and business environment. There is need for a
comprehensive reform package from fight
against gray economy to input costs, from
licensing procedures to educational reform.
National strategies must be set in the indus-
try, tourism, agriculture and banking sectors.
Absent these, you have no route. Turkey needs
a route and a reform list. 

fi.D.U: If we could tell a little more about the
basic expectations of the business world…
R.H: We know that the problems of the real
sector cannot be resolved unless macro equi-
libriums are not cured. Therefore, we support-
ed the reform process from the beginning and
are continuing to do so. What has to be done
now is to continue with the reform process
without taking it for granted and to take the
steps for increasing the competitive power of



fi.D.U: ‹fl dünyas›n›n temel beklentilerini biraz
daha somutlaflt›r›rsak… 
R.H: Bizler makro dengeler düzelmeden reel 
sektörün sorunlar›n›n çözülemeyece¤ini biliyoruz.
Bu yüzden reform sürecini bafl›ndan itibaren
destekledik ve desteklemeye devam ediyoruz.
fiimdi yap›lmas› gereken rehavete kap›lmadan
reform sürecini devam ettirmek ve reel sektörün
rekabet gücünü art›r›c› tedbirleri almakt›r. 
5 milyon iflsizimize ilaveten, her y›l istihdam
piyasas›na giren 700 bin gencimize ifl bulmak, en
önemli vazifemizdir. Bu flartlar alt›nda, istihdam›
cezaland›ran de¤il, istihdam› teflvik eden 
politikalara ihtiyac›m›z var. Öncelikle de, istihdam
dostu bir vergi sistemine sahip olmam›z 
gerekmektedir. Özel sektöre dayal› bir ekono-
minin büyümesini, flirketler kesimi sa¤lar. Her y›l
çok say›da flirket kuruyoruz. Yeni kurulan flirket
say›s›, mevcut flirket sto¤unun % 12’si civar›nda ve
bu oran AB’nin iki kat›, yani dinamizm var. Ama
bunlar› büyütmek gerekiyor. Demek ki hem
ortakl›k, hem de birlikte ifl yapma kültürünü
gelifltirmek zorunday›z. fiirketlerin büyümesini
k›s›tlayan faktörleri; finansmana eriflim, verimsiz
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the real sector. We have to find jobs for our
700,000 youth entering the employment mar-
ket each year in addition to our 5 million
unemployed is our most important duty. We
need policies which encourage employment;
not those punishing employment under these
circumstances. First of all, we have to have an
employment-friendly tax system. The compa-
nies sector allows an economy based on the
private sector to grow. We set up many com-
panies each year. The number of newly found-
ed companies equals to 12 % of the present
company stock and this ratio is twice that of
EU; I mean, there is dynamism. But these
have to grow. This means that we have to
develop both the culture of partnership and
also the culture of doing business together.
We have to correct the factors restricting the
growth of companies, access to financing,
unproductive social security system, strict
business legislation and our legal system
which makes the business environment a dif-
ficult one. We have to implement clustering
strategies to increase added value. The cur-
rent deficit can only be dealt with this way.  We
have to ensure that costs come down by open-
ing the infrastructure sectors to competition.
We have to manage the process of transition

sosyal güvenlik sistemi, kat› ifl mevzuat›, ifl
ortam›n› zorlaflt›ran hukuk sistemini düzeltme-
liyiz. Katma de¤eri art›racak, kümelenme strateji-
lerini uygulamaya koymal›y›z. Cari aç›kla da ancak
bu flekilde bafl edilir. Altyap› sektörlerini rekabete
açarak, maliyetlerin düflmesini sa¤lamal›y›z. Kay›t
alt›na geçifl sürecini do¤ru yönetmeliyiz. Asl›nda
ekonomide kay›t alt›na do¤ru bir geçifl sürmekte-
dir. Bunun temel nedenleri; d›fl ticaretin ekono-
mideki pay›n›n artmas›, ölçek büyüklü¤ünün öne-
minin anlafl›lmas›yla birlikte mali sektör ile daha
fazla çal›flma ihtiyac› duyulmas›, kredi kart› kul-
lan›m›n›n yayg›nlaflmas› ve organize perakende
sektörünün büyümesidir. Ama bu süreç kendi
ak›fl›na b›rak›lmamal›. Bir dizi idari reformla kay›t
alt›na geçifl ve kay›tl› ekonomide çal›flma cazip
hale getirilmelidir. E¤er girdi maliyetleri eskisi
gibi kal›rsa, kay›t alt›na geçenler cezaland›r›lm›fl
olacak ve süreç bu sefer de tersine dönecektir.
Gerçek risk; ekonomide oluflan ikili yap›y› dikkate
almamakt›r; kaybedenlerin yol açaca¤› siyasi 
risktir. Yap›lmas› gereken; bir taraftan program›n
kazan›mlar›n› korurken, kaybedenlere ve s›k›nt›
yaflayanlara yol gösterecek, ümit verecek bir 
program›n, zaman›nda tasarlanmas›d›r.
Program›n temelinde, flirketlerin büyümesinin
önündeki k›s›tlamalar›n kald›r›lmas› yer almal›d›r.
TOBB olarak önemini ›srarla vurgulad›¤›m›z ve
öncülü¤ünü yapt›¤›m›z, mikro ekonomik 
reformlardan kastedilen de budur.

to registered economy correctly. In fact, there
is an ongoing transition towards registered
economy. The basic reasons for this are the
increase of foreign trade in the economy, the
need felt for working with the financial sector
more and more as the importance of size of
scale is realized, the increase in use of credit
cards and the growth of organized retail sec-
tor. But this process should not be left to its
own. Transition to registered economy and
working in a registered economy must be
made attractive through a series of adminis-
trative reforms. As long as input costs remain
the same, those who are registered will be
punished and the process will turn around.
The real risk is not to take the dual structure
in the economy into account; it is the political
risk losers will lead to. What has to be done is
while preserving the gains of the plan on one
side, to design a plan which will guide the los-
ers and those going through hard times, to
give them hope in time. The basis of the plan
must be lifting of the restrictions before the
growth of companies. What we mean as TOBB
when we say microeconomic reforms, which
we persistently emphasize the importance of,
is this.  

fi.D.U: You mean, Turkey must carry out its
structural reforms as soon as possible. 
R.H: I have been making an assessment of 25
years. When you look in 25 years, Turkey has
started to integrate with the world’s economy
rapidly. Turkey, which was one of the largest
35 economies of the world 25 years ago, is

“Art›k siyasette de zihniyet de¤iflimi zaman›”

“Now it is time for change in politics, too”
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fi.D.U: Yani,  Türkiye yap›sal reformlar›n› bir an
önce yapmal›.
R.H: Ben hep 25 y›l›n de¤erlendirmesini
yap›yorum, 25 y›l içerisinde bakt›¤›n›z zaman
Türkiye dünya ekonomisine h›zla entegre oluyor.
25 y›l önce dünyan›n en büyük 35 ekonomisinden
bir olan Türkiye, bugün 20’inci büyük ekonomisi
konumunda. Ama beni geçenler kim ve nas›l
geçmifller ben ona bak›yorum.  Bugün 80’den bu
tarafa bakt›¤›n›z zaman; biz bir ad›m atarken
Koreli iki ad›m atm›fl, Çin dört ad›m atm›fl. Demek
ki benden daha h›zl›lar var. Ben ona göre kendimi
flekillendiriyor olmal›y›m. Buradaki esas, devletin
hizmet anlay›fl›n› de¤ifltirmesi. Hizmet görme 
biçimini de¤ifltirmeli. E¤er bunu yapabilirsek o
zaman h›zl› olaca¤›z. ‹flte bunun içinde yap›sal
reformlar› gerçeklefltiriyor olmam›z laz›m.

fi.D.U: Türk özel sektörünün  birçok baflar›lara
imza att›¤›n›  görüyoruz. 
R.H: Türk özel sektörü adeta bir baflar› hikayesi
yaz›yor. Türkiye, bölgesindeki en güçlü özel 
sektöre sahiptir. Bizim insan›m›z müteflebbistir.
Bugün Türkiye’yi büyüten, Türkiye’yi s›rt›nda
tafl›yanlar Türk müteflebbisleridir. Ortado¤u’da,
Orta Asya’da, Avrupa’da, Rusya’da, Kuzey
Afrika’da hep Türk müteflebbisleri vard›r. Yaln›zca
ticaretle de¤il, inflaatla de¤il, ayn› zamanda 
üretimle de u¤raflmaktad›rlar. Ortado¤u ve Kuzey
Afrika Bölgeleri’nden yap›lan toplam sanayi 
mallar› ihracat›n›n yüzde 65’ini Türkiye tek bafl›na
yapmaktad›r. Bütün bu bölgelerin dünya 
ekonomisine entegrasyonunda, Türkiye
vazgeçilmez bir öneme sahiptir. 
Türkiye’yi vazgeçilmez k›lan, bütün bu bölgede
Türk ekonomisinin a¤›rl›¤›d›r. Türk sanayi, Türk
müteflebbisleri, Cumhuriyet’in en büyük
kazan›m›d›r. Seksen y›lda bu topraklarda ne
yapt›n›z diye soranlara, petrolümüz, do¤al
kayna¤›m›z, elde bir hazinemiz olmadan, bir tek
kendi gücümüze güvenerek yaratt›¤›m›z, bu 
üretim ve organizasyon kapasitesini göstermeliyiz. 

fi.D.U: Türk özel sektörünün baflar›s›n› yans›tan
baz› rakamlar verebilir misiniz?
R.H: Türk özel sektörünün dinamizmi ve teflebbüs

now the 20th largest economy. But I look at
who have passed us and how they have done
this. When you look since from 80s; when we
took a single step, the Korean took two steps,
China took four steps. This means that there
are faster ones than we. I have to shape
myself accordingly. The rule here is that the
government should change its concept of
service. It has to change its style of service. If
we can do this, then we will be fast. That is
why we have to carry out the structural
reforms. 

fi.D.U: We see that Turkish private sector
undersigns many achievements. 
R.H: Turkish private sector is almost writing a
success story. Turkey has the most powerful
private sector in its region. Our people are
enterprising. Today, those who make Turkey
grow, who carry her on their backs are
Turkish entrepreneurs. There are Turkish
entrepreneurs in the Middle East, Central
Asia, Europe, Russia and North Africa. They
will not only deal with commerce or construc-
tion but also manufacturing. Turkey makes 65
% of the total exports of industrial goods from
the Middle East and North Africa herself.
Turkey has an indispensable weight in the
integration of these regions to the world’s
economy. What makes Turkey indispensable
is the predominance of Turkish economy all
over this region. The Turkish industry, Turkish
entrepreneurs are the greatest gains of the
Republic. To those who asked what we did on
these lands in 80 years, we should shows this
production and organization capacity we cre-
ating relying on only our power; without any
oil, natural resources or treasury in our
hands. 

fi.D.U: Can you give us some figures reflect-
ing the success of Turkish private sector? 
R.H: Thanks to the dynamism and entrepre-
neurship of Turkish private sector, Turkey has
healed the wounds of 2001 crisis and hence
has gone into a period of growth. Turkish
economy has been growing 7 % on the aver-
age for 5 years since 2002; thanks to invest-

“Türkiye’nin en
önemli sorunu
iflsizliktir”

“Turkey’s most 
important problem
is unemployment” 



yetene¤i sayesinde Türkiye, 2001 krizinin
yaralar›n› sarm›fl ve büyüme sürecine girmifltir.
2002’den bu yana 5 y›ld›r, Türk özel sektörünün
yat›r›m›, ihracat› ve tüketimi sayesinde Türkiye
ekonomisi, ortalama % 7 oran›nda büyümektedir.
Türkiye’nin son 25 y›lda ekonomide gösterdi¤i
geliflme, özel sektörün bir ülke için ne denli
önemli oldu¤unun iflaretidir. 1980’lerin bafl›nda
Türkiye’deki flirket say›s› yaklafl›k 25 bin idi. 1000
kadar ihracatç›m›z bulunuyordu ve 3 milyar dolar
ihracat yap›yorduk. Bugün ise, flirket say›s› 725
bine, ihracatç› say›s› 40 bine, ihracat miktar› 90
milyar dolara yaklaflt›. 1980’de milli gelir 70 
milyar dolard›. Bugünse, 360 milyar dolara 
yükselmifl ve dünyan›n en büyük ilk 20,
Avrupa’n›nsa ilk 7 ekonomisinden biri haline
gelinmifltir. 

25 y›l önce ihracat›m›z›n yüzde 90’› tar›m
ürünüyken, bugün yüzde 90’› sanayi ürünüdür.
‹hracat›m›z›n yüzde 65’ini dünyan›n rekabetçi
piyasalar›na, AB’ye ve ABD’ye gerçeklefltiriyoruz.
Müteahhitlik firmalar›m›z son 30 y›lda, Kuzey
Afrika’dan Rusya’ya, Balkanlar’dan Ortado¤u’ya,
toplam 75 milyar dolarl›k proje üstlenmifltir.
Turizm sektöründe; 25 y›l önce yaklafl›k 300 
milyon dolar hacme sahiptik. Bugün ise 20 milyon
turist ve 18 milyar dolarl›k turizm geliri hacmine
ulaflan Türkiye, dünyan›n en çok tercih edilen, ilk
10 turizm destinasyonundan biri haline gelmifltir.

fi.D.U: Peki, biraz da TOBB’un faaliyetlerinden
bahsedelim. KOB‹’lere yönelik ne tür hizmetler
sunuyorsunuz.  Bizleri bu konuda ayd›nlatabilir
misiniz?
R.H: TOBB olarak, flirketlerimizin büyümesi 
önündeki önemli bir engel gördü¤ümüz finans-
mana eriflim konusunda da pek çok ilki
gerçeklefltirdik. ‹lk olarak, 2002 ve 2003 y›llar›nda,
KOB‹’lerin yapaca¤› ihracat›n finansman›
amac›yla, Eximbank kanal›yla yaklafl›k  1100
KOB‹’ye 150 milyon dolar kredi sa¤lanm›flt›. Bunu
takiben 2004 ve 2005 y›llar›nda, Halkbankas›’na
kaynak aktarmak suretiyle, 11 binden fazla
KOB‹’mizin, % 11-14 aras›nda de¤iflen 
maliyetlerle, 331 trilyon lira tutar›nda, 1 y›l vadeli
iflletme finansman› temin etmelerini mümkün
k›ld›k. Sonuç olarak, befl y›l içinde, 560 trilyon lira
finansman imkan›n›, 12 binden fazla
ihracatç›m›z›n ve kobimizin hizmetine sunmufl
olduk.

Ana kurucu orta¤› oldu¤umuz Kredi Garanti
Fonu’nun etkinli¤ini art›rmak amac›yla, 
sermayesini 8 milyon YTL’den 20 milyon YTL’ye
ç›kard›k. Zira, Basel-2 uygulamas›yla birlikte,
klasik teminatlar›n ço¤u anlam›n› yitirecek. 
Özellikle de, al ipote¤i ver krediyi dönemi bitecek.
‹flte bu noktada, Kredi Garanti Fonu devreye 
girecek ve karl› projeleri olan ama teminat
s›k›nt›s› çeken KOB‹’lerimizin banka kredilerine
ulaflmalar›n› sa¤layacak. Yeni sermayesiyle 
birlikte y›lda 650 milyon YTL tutar›nda kefalet
hacmine ulaflabilece¤iz. Bu sayede önümüzdeki 
4 y›lda, KOB‹’lere 1,5 milyar dolarl›k finansman
kayna¤›na ulaflmalar›n› amaçl›yoruz. Di¤er
taraftan, bir di¤er modern finansman tekni¤i olan
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ments, exports and consumption of Turkish
private sector. The advancement shown by
Turkey in the last 25 years in economy is a
symbol of how important the private sector is
for a country. In early 1980s, the number of
companies in Turkey was approximately
25,000 with 1,000 exports and our exports
were 3 billion Dollars. Today, the number of
companies rose to 725,000; number of
exporters to 40,000 and our exports to 90 bil-
lion Dollars. Our national income was 70 bil-
lion Dollars in 1980. Yet, today, this went up to
360 billion Dollars and Turkey has become
one of the largest 20 economies in the world
and one of the top 7 economies in Europe. 

90 % our exports were agricultural products
25 years ago; yet, today, 90 % is industrial
goods. We make 65 % of our exports to the
world’s competitive markets, to EU and USA.
Our contracting firms have taken on projects
worth 70 billion Dollars in total from North
Africa to Russia, from Balkans to the Middle
East. In the tourism industry, 25 years ago we
used to have a volume of approximately 300
million Dollars. Yet today, Turkey, which has
reached 20 million tourists and a tourism
income of 18 billion Dollars, has become one
of the top tourism destinations in the world. 

fi.D.U: All right, let us talk about TOBB’s
activities a little. What kind of services do you
provide to SMSEs? Could you enlighten us on
this subject? 
R.H: As TOBB, we achieved many firsts on
access to financing which we saw an impor-
tant obstacle before the growth of our compa-
nies. First of all, loans worth 150 million
Dollars were provided to approximately 1,100
SMSEs via Eximbank for financing SMSE
exports in 2002 and 2003. Following that, we
made it possible in 2004 and 2005 by transfer
of funds to Halk Bankas› for more than 11,000
SMSEs to procure working capital financing
with 1-year maturity for the sum of 331 trillion
Liras at costs varying from 11 % to 14 %. In
conclusion, we managed to provide 560 trillion
Liras worth of financing facilities to more than
12,000 exporters and SMSEs in 5 years. 

To enhance the effectiveness of Credit
Guarantee Fund, of which we are the main
founding shareholder, we increase its capital
from YTL 8,000,000 to YTL 20,000,000.
Because under Basel-2 application, most of
classical guarantees will become meaning-
less. Specifically, the period of “get-the-mort-
gage/give-out-the-loan” will come to and end.
Right at this point, credit guarantee fund will
be activated and will allow our SMSEs which
have profitable projects but which have diffi-
culty in guarantees to access bank facilities.
We may reach a guarantee volume of YTL
650,000,000 per year with the new capital.
Hence, our target is that SMSEs will access a
financing source of $ 1,500,000 in the next 4
years. On the other hand, we established
SMSE Venture Capital company and offered it
to the utilization of our SMSEs with a share
capital of YTL 20,000,000 to popularize venture
capital which is yet another modern financing
technique and the first partnership transaction
was achieved recently. Taking a major step,
TOBB has made it possible for information
required by our SMSEs to be accessed in a
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giriflim sermayesini yayg›nlaflt›rmak üzere, 20
milyon YTL sermaye ile, KOB‹ Giriflim Sermayesi
flirketini kurarak, KOB‹’lerimizin hizmetine 
sunduk ve ilk ortakl›k ifllemi de geçenlerde
gerçekleflti. 

TOBB önemli bir ad›m atarak, KOB‹’lerimizin
ihtiyaç duyduklar› bilgilerin, tek bir ad›mda
ulafl›labilmesini mümkün k›lm›flt›r. Yaklafl›k 40
kurumdaki 150’ye yak›n konu, kurulufltan fesih
ifllemlerine, d›fl ticaretten teflviklere kadar,
“kobi.org.tr” web sayfas›nda bir araya
getirilmifltir. Ayr›ca, bankac›l›k sektöründe 2008
y›l›nda uygulamaya girecek olan Basel-2
konusunda Bankalar Birli¤i ve BDDK ile beraber,
24 ili kapsayan bilgilendirme toplant›lar› 
düzenledik. Yine birli¤imizin koordinasyonuyla,
AB’den temin etti¤imiz 18 milyon Euro kaynakla,
Gaziantep, ‹zmir ve Kocaeli illerinde KOB‹’lerimize
dan›flmanl›k sa¤lamak üzere ifl gelifltirme 
merkezlerini kurduk. Bu merkezlerin son 4 y›lda
gösterdi¤i baflar› üzerine, 8 yeni ilde daha, bu
merkezleri yayg›nlaflt›rmay› planl›yoruz. Tüm bu
çal›flmalar›m›z, KOB‹’lerin, rakipleriyle ayn› 
flartlarda, mindere ç›kmas›n› sa¤lamak içindir. 
Bu misyon do¤rultusunda çal›flmaya devam
edece¤iz. Ayr›ca, bu y›l içerisinde 20 ilimizde 
KOSGEB, TÜB‹TAK, Halkbank ve Türk Patent
Enstitüsü iflbirli¤iyle KOB‹ Bilgi ve E¤itim
Fuarlar›’n› düzenliyoruz.  

fi.D.U: TOBB olarak bir de üniversite kurdunuz.
Bu üniversiteyi neden kurma ihtiyac› hissettiniz? 
R.H: Üniversiteyi, ülkemizde y›llard›r konuflulan,
üniversite sanayi iflbirli¤ini sa¤lamak üzere 
kurduk. Üniversitemiz, kuruldu¤u y›ldan itibaren,
üniversite s›navlar›nda en çok tercih edilen ilk 5
üniversiteden biri haline gelmifltir. Buna ilave
olarak TOBB - ETÜ, 77 üniversite aras›nda, 
uluslararas› bilim endekslerinde, ö¤retim üyesi
bafl›na 1.3 makale yay›mlatmay› baflararak,
Türkiye ortalamas›n›n 2 kat›na ulaflt› ve Türkiye
birincisi oldu. TOBB - ETÜ Üniversitesi’nde 
ö¤renciler prati¤i bilerek yetiflecek. Üniversite
e¤itimimiz s›ras›nda hocam›z bizlere muhasebeyi
tahtaya T cetveli çizerek ö¤retirdi. ‹fl hayat›na
at›ld›¤›mda ilk günü hiç unutmam; muhasebe
defterlerinde T cetvelini aram›flt›m. Sadece 
kitaplarda okunan bilgi de¤il pratik bilgi de önem-
li. Bizim gençlerimiz 4 senenin sonunda okulu
bitirdiklerinde 1 sene çal›flm›fl oluyorlar. Yani
benim gibi T cetvelini aramayacaklar. Ayr›ca 
fabrikaya gitti¤i zaman ustabafl›n›n yan›nda ç›rak
olarak ifle bafllamayacak. Direkt mühendislik
yaparak ifle bafllayacak. Burada hedef, üniversite
sanayi iflbirli¤ini sa¤lamak. Bu kolay ifl de¤il.
Türkiye sanayi-üniversite iflbirli¤ini fiiliyatda 
yapamad›. Yapamad›¤› için de icat ç›karamad›.
Ama bizim icat ç›karmam›z gerekiyor. Yoksa
dünya rekabetinde geri kal›yoruz. O yüzden de
babaannelerimizin bize söyledi¤i  “‹cat ç›karma”
sözlerini çocuklar›n›za kesinlikle söylemeyin.
Çocuklar›m›z› “‹cat ç›kar” diye yetifltirelim. ‹cat
ç›karamazsak, teknoloji olarak geri kal›yoruz.
Buradan bütün ailelere ça¤r›da bulunuyorum;
“B›rak›n çocuklar›n›z eski köye yeni adet getirsin.”

single step. Close to 150 topics in approxi-
mately 40 agencies has been brought together
in the website “kobi.org.tr” from foundation to
termination procedures, from foreign trade to
incentives. Also, we organized informative
meetings covering 24 provinces with Banks
Association and BRSA regarding Basel-2
which will be implemented in 2008 in the
banking industry. We set up business develop-
ment centers to provide consulting services to
our SMSEs in Gaziantep, Izmir and Kocaeli
provinces using 18,000,000 Euros we procured
from EU under the coordination of our associ-
ation. We plan to spread these centers to 8
new provinces due to the success of these
centers in the last 4 years. All these efforts
are for allowing SMSEs to play on a level field.
We will continue with our efforts in line with
this mission. Also, we are organizing SMSE
Information and Training Trade Fairs with the
collaboration of KOSGEB, TÜB‹TAK, Halkbank
and Turkish Patent Institute in 20 provinces
this year. 

fi.D.U: You established a university as TOBB.
Why did you need to set up this University? 
R.H: We established the University to ensure
the university-industry collaboration which has
been talked about for years in our country.
Our University has become one of the top 5
universities opted for most in University
exams since the day of its inception. In addi-
tion, TOBB – ETÜ succeeded in having 1.3 arti-
cles published per member of faculty among
77 Universities in international science indices,
reaching twice the average in Turkey and is
first in Turkey. At TOOB – ETÜ University, stu-
dents will be raised being aware of applica-
tion. During our University studies, our profes-
sors used to teach us accounting by drawing a
T on the blackboard. I never forget, the first
day I started my working life, I looked for the T
figure in accounting books. Not only what you
read in books but practical knowledge is also
important. At the end of 4 years when they fin-
ish school, our students will have already
worked for a year. This means that they won’t
be looking for the T figure like me. Also when
they go to a factory, they won’t start as an
apprentice beside a craftsman. They will start
directly as an engineer. The objective here is
to achieve the university-industry collabora-
tion. Turkey could not achieve the university-
industry collaboration on de facto basis. So,
she couldn’t produce any inventions either.
But we have to produce inventions. Otherwise,
we’ll be left behind global competition.
Therefore, don’t tell your children “Don’t
invent things” like our grandmothers told us.
Let us raise our children saying “Invent
things”. If we cannot invent things, we stay
behind in technology. Here, I make an invita-
tion to all families; let your children “bring
new customs to the old village”. 




